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SEFAKO MAKGATHO HEALTH SCIENCES UNIVERSITY 

OFFICE OF THE VICE CHANCELLOR 

Sefako Makgatho Health Sciences University (SMU) is a comprehensive University, with its 
seat at Ga-Rankuwa, north of Pretoria and with the exciting and unique opportunity to shape 
the training of medical and other health professionals, and scientists in general.  
 
In 2024 SMU proudly marked a decade of excellence in higher education. Since its 
establishment, SMU has devoted itself to the mission of developing a dynamic learning 
environment, prioritizing both student success and academic innovation. The university’s 
commitment to building, optimizing, and stabilizing a supportive campus has resulted in a 
thriving institution known for its academic quality, groundbreaking research, and dedicated 
community service. 
 
This relentless pursuit of excellence culminated in an outstanding achievement: SMU earned 
a top spot in the Times Higher Education World University Rankings, securing 10th place 
among South Africa’s universities. This recognition highlights SMU's transformation into one of 
the nation’s foremost institutions in health sciences education, underpinned by a commitment 
to social relevance, cutting-edge research, and impactful community engagement. 

 
The University wishes to invite applications for the following five-year contract position: 
 

 
 

VICE CHANCELLOR (P1) 
(5 year fixed-term contract) 

Ref no: 119/2024/OR/P1 
 
 

 
SMU is seeking a dynamic, entrepreneurial and visionary leader to drive the University's new 
strategy and to further develop our standing and reputation as a leading comprehensive 
university, firmly rooted in modern-day relevance. This role will require the Vice-Chancellor 
(VC) to possess a blend of academic excellence, strategic vision, and entrepreneurial 
mindset. The key requirements for the role are: 
 
Strategic Leadership: 

o Visionary Leadership: The VC must articulate and execute a vision that positions the 
SMU as a leader in entrepreneurial health science education and research. 

o Long-Term Planning: Experience in strategic planning with an emphasis on innovation, 
growth, and the integration of entrepreneurship into all aspects of the institution. 

 
Academic Leadership: 

o Strong Academic Background: A proven healthcare education, research, and health 
sciences practice track record. An established reputation in the healthcare/ science 
community is essential. 

o Curriculum Development: Experience in developing and implementing innovative 
health sciences curricula that integrate entrepreneurship, technology, and practical 
skills. 
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Entrepreneurial Vision: 

o Innovation-driven: Ability to foster a culture of innovation within the university. This 
includes encouraging faculty and students to engage in research with commercial 
potential. 

o Strategic Partnerships: Proven ability to establish and maintain relationships with 
industry partners, healthcare organizations, science and research organizations and 
government bodies to enhance opportunities for research and commercialization. 

 
Leadership and Management: 

o Change Management: Experience leading significant institutional changes, particularly 
those that align the university’s mission with entrepreneurial goals. 

o Team Building: Strong leadership in recruiting, developing, and retaining talented 
faculty/ academic and administrative staff with an entrepreneurial mindset. 

 
Student and Faculty Engagement: 

o Mentorship: Ability to mentor faculty and students in academic and organizational 
endeavours. 

o Student-Centric Approach: Commitment to a student-centric culture fostering an 
educational environment that supports student innovation and entrepreneurship. 

 
Financial Acumen: 

o Resource Mobilization: Skilled in fundraising, securing grants, and attracting investment 
for research and development initiatives. Demonstrated ability to actively grow the 
university’s third income stream. 

o Budget Management: Experience managing budgets with a focus on sustaining 
academic excellence while investing in entrepreneurial ventures. 

 
Academic and Research Excellence: 

o Research Leadership: Strong research background with experience fostering a 
research culture encouraging commercialization and industry collaboration. 

o Quality Assurance: Ensuring the highest standards of academic excellence, including 
accreditation and compliance with all learning and development standards. 

 
External Relations and Networking: 

o Global Outreach: Ability to establish international collaborations that enhance the 
university’s reputation and provide opportunities for global partnerships in research and 
entrepreneurship. 

o Advocacy and Representation: Representing the university in national and international 
forums, advocating for policies that support academic entrepreneurship. 

 
Entrepreneurial Ecosystem Development: 

o Incubation and Innovation Hubs: Experience in establishing and managing innovation 
centers, incubators, or technology transfer offices within the university. 

o Policy Development: Expertise in developing and implementing policies that support 
faculty and student entrepreneurship, including intellectual property management, 
startup incubation, and spin-off creation. 

 
Governance and Accountability: 

o Ethical Leadership: Commitment to maintaining ethical standards in all activities, 
ensuring transparency, integrity, and accountability. 
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o Governance Experience: Experience in university governance, with the ability to 
navigate the complexities of balancing academic, financial, and entrepreneurial 
objectives. 

 
Stakeholder Engagement: 

o Alumni and Donor Relations: Building strong relationships with alumni and potential 
donors to support the entrepreneurial mission of the university. 

o Community Engagement: Engaging with the local, national and global community to 
ensure the university activities have a positive social impact. 

 
Overall Attributes for Position: 

o Entrepreneurial Mindset: A proactive approach to identifying opportunities for 
innovation and commercialization within the health and sciences sectors. 

o Adaptability and Resilience: Ability to navigate and lead through the evolving sciences 
and healthcare landscape, particularly in a rapidly changing environment. 

o Communication Skills: Exceptional communication skills to effectively convey the 
university’s vision, engage stakeholders, and inspire faculty, staff, and students. 

 
KEY PERFORMANCE AREAS (KPAs) 
 

• Lead, develop and consolidate the strategic objectives of SMU in line with its mission, 
vision and values. 

• Provide clear academic and strategic leadership across the University, demonstrating 
clear decision making and building high performing teams by harnessing the energies 
of staff, celebrating success, promoting shared values and a culture of ambition and 
achievement. 

• Further develop and deliver the SMU strategy, through working with the University 
Council to articulate a clear and shared sense of purpose and future direction for the 
SMU. 

• Create an environment within the University that is inclusive, transparent, innovative 
and transformational and one which attracts, develops and empowers people of 
outstanding talent and creativity. 

• Provide clear leadership to further enhance the academic performance, standards 
and standing of the SMU, and thus ensuring an increasingly competitive 
environment, the delivery of high-quality teaching and learning, community 
engagement and research, which continues to transform the lives of our students and 
communities. 

• Pursue an ambitious research agenda through which the University is recognized for 
both excellence and research leadership. 

• Ensure that SMU exceeds the expectations of students through delivering an 
outstanding student experience. 

• Be a proactive and visible ambassador for SMU through enhancing and promoting the 
achievements, reputation and standing of the University locally, nationally and 
internationally, and in so doing continually strengthening SMU's profile. 

• Ensure that SMU is innovative, flexible and sufficiently well positioned to influence and 
respond decisively to ongoing policy changes within a rapidly evolving higher 
education environment within South Africa and abroad. 

• Ensure that the SMU's financial position is robust and positioned well for growth, 
securing and diversifying funding streams, and establishing new partnerships/ 
collaborations with partners within Universities South Africa and internationally. 

• Uphold excellent standards of accountability, ethics and corporate governance across 
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the University. 
• Provide strong and engaged leadership to SMU's institutional advancement and 

internationalization initiatives, including promoting highly engaged alumni. 
• Policy and procedure development and implementation aligned to the SMU mission, 

vision, values and strategic objectives. 
• Lead and inspire staff and provide clear direction through a period of transition. 
• Manage transformation to ensure the internalization of an organizational and 

performance culture that supports the strategic imperatives of SMU. 
• Overall accountability to the Council for the Human Resource Management, including 

performance management and development; Quality assurance and risk 
management; Safety, Health and Environment (SHE) Management  

• Overall accountability for ensuring that the University complies with all the relevant 
legislations and policies, including statutory reporting to the relevant government 
departments, including the Department of Higher Education and Training (DHET).  

 
MINIMUM REQUIREMENTS 
 

• A Doctoral degree. 
• A minimum of ten (10) years demonstrated experience in an executive or senior 

leadership role in an academic institution or research organization. 
• An outstanding academic with an established research track record. 
• A proven track record in entrepreneurial leadership. 
• An unquestionable track record of integrity, resilience, transparency and honesty, 

with a strong and demonstrable commitment to equality and social mobility 
throughout the institution. 

• A sound understanding of and ability to influence SA higher education policies, or 
evidence of an ability to quickly develop such an understanding. 

• A comprehensive understanding of developments in the higher education arena 
locally, in South Africa, and further afield. 

• The confidence and courage to take well-considered risks, drawing on the 
expertise of the university and its stakeholders, including members of Council. 

 
…………………………………………………………………………………………………………… 
SMU offers a competitive total cost executive remuneration package, inclusive of a range of 
benefits such as medical aid and pension fund. 
 
Closing date: Friday, 10 January 2025 
 
Application procedure: Candidates should submit their applications to the Senior Director: 
Human Resources, for the attention of Ms. Odette Ramsingh at hr.recruitment2@smu.ac.za 
by no later than 12:00 on the closing date stated in this advertisement. 
 
Applications should be accompanied by: 
 

• A full curriculum vitae, as well as an abbreviated (no more than two pages) curriculum 
vitae; 

• Copies of the Identity document or passport; 
• Copies of qualifications; 
• The candidate's declaration of intent; 
• The names and contact details of at least three referees (provided that the 

University reserves the right to appoint and consult its own referees); and 
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• An indication in writing by the candidate that he/she accepts the 
applicable Appointment Regulation and Procedure of the University. 

 
All candidates shortlisted will be required to submit themselves to competency 
assessment before the formal interviewing session. 
 
It is the applicant's responsibility to have foreign qualifications evaluated by the South 
African Qualification Authority (SAQA) and submit the outcome of the SAQA 
evaluation, together with such qualifications. Failure to submit the requested 
documents/ information will result in your application not being considered. 
 
Telephonic enquiries regarding conditions of service must be directed to the Senior 
Director: Human Resources: (012) 521- 4393 /4707. 
 
The Sefako Makgatho Health Sciences University is an Equal Opportunity and 
Affirmative Action Employer. 
 
Correspondence will be limited to short-listed candidates only.  
 
The University reserves the right not to make an appointment.  


