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aditsi Matlala of Focus on SMU, spoke to Prof Seekoe, Mthe newly allocated Na�onal Research Founda�on 
(NRF) C rated researcher, on her glorious achievement. 

What does this ra�ng category mean?
The C ra�ng category means that I am an established researcher 

with a sustained recent record of produc�vity in my field. I am 
recognised by my peers as having produced a body of quality work, 
the core of which has coherence and a�ests to ongoing engagement 
in my field; and I have demonstrated the ability to conceptualise 
problems and apply research methods to inves�ga�ng them. Most 
of the reviewers concur that I am an established researcher. 

Prof Eunice Seekoe
is now a C Rated
NRF Researcher

By Maditsi Matlala
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What is the dura�on of this ra�ng?
The ra�ng dura�on is 5 years.

For you to keep this ra�ng, is there a quota of research outputs 
that you have to comply with to keep this ra�ng alloca�on?
There is no specific quota but I am expected to be consistent with 
my area of research (con�nue leading my research area, publish 
papers, supervise and present papers at local and interna�onal 
conferences).

Share with us the nature of research you conducted that enabled 
you to achieve this coveted ra�ng?
I worked in the area of Mentoring health professionals and leaders. 
My research area is focusing on developing competencies, building 
capacity and empowerment of health professionals and leaders. I 
developed a model for mentoring health professionals and leaders, 
which has been used to develop and implement programmes for 
newly appointed employees, students at undergraduate and post 
graduate levels; and currently, the model is used in developing 
health execu�ve leaders in a specific programme of Alber�na Sisulu 
Execu�ve Leadership in Health (ASELPH) in the 9 Provinces. In my 
previous employment, I have been a leader of a Research Niche 
Area on Mentoring for Sustainable Rural Community Resilience. I  
was a Project Inves�gator focused on Evalua�ng the 2012 School 
Health Policy covering three districts: OR Tambo, Chris Hani and 
Buffalo Municipality in the Eastern Cape. Data collected for this 
study was used to develop a programme for mentoring school 
health nurses, principals and school nutri�on teachers on the 
implementa�on of the 2012 School Health Policy. Through my 
research work, I supervised to comple�on 33 Masters Students and 
8 PhD’s. I published 52 papers and presented papers at local and 
interna�onal conferences. I hosted Policy Seminars on NHI and 
Ethical Leadership in the Eastern Cape and Gauteng as one of the 
deliverables of the Alber�na Sisulu Execu�ve a partnership of the 
Universi�es of Fort Hare, Pretoria and Harvard T H Chan School of 
Public Health, the Na�onal Department of Health and South Africa 
Partners. I have been invited to deliver key note addresses locally 
and interna�onally. I delivered my inaugural address as a full 
professor in 2017. My research work is con�nuing to strengthening 
the Health System through Mentorship and Leadership. I am a 
reviewer and a member of Editorial Boards of local and 
interna�onally accredited journals.   

I sense this ra�ng places another load on your already overloaded 
por�olio as the DVC - how are you going to juggle your DVC 
responsibili�es with those of an NRF rated researcher?

Research comes naturally to me. As a leader I am used to managing 

my �me and working extra hours. I will con�nue doing what I have 

been doing, at least this �me it’s unlike when I was a Dean where I 

was expected to increase the research output of the faculty as well 

as my own. Here, at SMU, my por�olio is focusing more on 

Teaching, Learning and Community Engagement. Increasing 

research output is not my main Key Performance Area, it is within 

the por�olio of DVC Research, Postgraduate Studies and 

Innova�on. I will contribute to the University’s Research output 

because the two por�olios cannot be completely separated from 

each other. I have a responsibility to increase the scholarship of 

teaching and learning.   I already brought research collabora�ons, 

one of these will contribute to increasing the number of Academic 

Staff members who are PhD qualified at SMU. This programme is a 

collabora�on between 5 ins�tu�ons – UFH, WSU, SMU together 

with University of Cape Town (UCT) and University of S�rling, UoS 

(Scotland, UK). The programme has been designed by the 

partnership and includes a series of training events and support 

from each partner University. The collabora�on and doctoral 

programme contribute to the goals of the University Capacity 

Development Programme of transforma�on, equal partnership, 

mutual benefit, cost-effec�veness, cost-sharing, economies of scale 

and high expecta�ons. We aim to deliver 10 PhDs through the 

shared Doctoral Training Programme. Through this training 

programme, the PhD graduates will be in the posi�on to train the 

next genera�on of academics within their ins�tu�ons. I was the 

Project Inves�gator while at the University of Fort Hare, and when I 

came to SMU the partners agreed to include SMU in the Partnership 

and I am s�ll the Project Inves�gator. My second research 

collabora�on I am bringing to SMU is a partnership which also 

started from my previous employer linked to my work Research 

Niche Area on Mentoring for Sustainable Rural Community 

Resilience. This study is on preven�on of early childhood obesity, the 

(ECHO Zones) is a collabora�on with other universi�es locally, South 

African Medical Research Council Colleagues, Uppsala university in 

Sweden. This research requires partnering with hospital, local 

municipality and the surrounding community.  I will con�nue to 

support supervision of post graduate students and building capacity 

and being a mentor of academic staff members who are interested 

in developing as academic leaders. 

  

For staff and students s�ll hard at work, trying to produce research 
that will enable them to achieve ra�ngs, what �ps can you give to 
assist them to achieve NRF Ra�ng alloca�on?  
I advise them to focus, persevere and put �me aside for their own 
research. They should strive towards achieving Doctorate Degrees. 
They should join research groups and ensure that they write more 
than one paper per year. Academics must avail themselves for 
wri�ng retreats. I will encourage them to apply for research project 
funding and provide academic leadership to young researchers. 
They should strive towards presen�ng a paper at every local and 
interna�onal conferences they a�end. Every paper must be 
escalated to a published ar�cle. Academics at SMU need to raise 
funds for research in order to link groups of young academics in their 
studies and also employ honours, Masters and PhD students as 
research assistants. In this manner, students will be encouraged to 
complete their degrees and enrol for postgraduate studies than 
registering for a second undergraduate studies degree, which I see 
as being a trend at SMU. SMU needs to contribute towards young 
leaders who are holding PhDs in the country instead of students 
moving laterally and collec�ng basic degrees. South Africa needs 
PhD qualified leaders. 

Is there any monetary reward that goes with this ra�ng?

Yes, when you are a rated Researcher, you receive funds that enable 
you to con�nue conduc�ng research and presen�ng papers at 
conferences and build your research team. 
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Gauteng Premier David Makhura recently delivered the 
State of the Province Address (SOPA) from SMU's Sports 
Centre. The opening of the Legislature marked the first 

si�ng of the Gauteng Provincial Legislature and Premier David 
Makhura used the event to outline the plans of the Gauteng 
Execu�ve for the year. 

Makhura used the occasion as well to give a narra�on about the 
role of SMU as a health sciences university.
“It is appropriate to acknowledge the contribu�on of this university 
to the transforma�on of the poli�cal and health sciences 
professional landscape of our country and con�nent”, Premier 
Makhura said. 

He unveiled a Plan of Ac�on which seeks to harness the energies 
and crea�vity of Gauteng community to focus on specific 
campaigns which will lead to the realisa�on of Gauteng dreams. 
The Premier spoke of Seven priori�es that were iden�fied which 
will posi�vely impact on the economy of the Gauteng, from all 
corners. Of these outlined priori�es, educa�on, skills and health 
relate to the core business of SMU. 

According to Premier Makhura 100 new schools will be built in the 
next 10 years and 70 township schools which were closed due to 
low enrolments are to be reopened.

On the health front, he said that Gauteng is experiencing an increase 
in life expectancy from 57.2 years in 2009 to 67.7 years in 2019, for 
women. For men, it rose from 53.5 in 2009 to 61.5 years in 2019. The 
province is hard at work to realise the goal of ensuring 90 percent of 
the popula�on know their HIV status, 90% of those who are infected 
are placed on an�retroviral treatment and also 90 % of those on 
treatment improve to the point where no virus can be detected.
    
They are also improving pa�ents experience and fast tracking the 
rollout of Informa�on Communica�on Technology (ICT) in the 
health care facili�es with a view to have all pa�ent records in digital 
form by 2025.

The province has iden�fied 10 hospitals as priority ones which will 
undergo major renova�ons. Amongst them, the Dr George Mukhari 
Academic Hospital (DGMAH), where SMU students do their clinical 
training, which is expected to be renovated in the next 24 months. 

For all morning, SMU occupied the na�onal media centre stage as 
SOPA was covered live by all television channels and public radio 
sta�ons. SOPA a�racted viewers who watched the proceedings in 
the student cafeteria of SMU and at the designated viewing spots in 
the townships around Tshwane.

Premier 
David Makhura 
delivered State 
of the Province 
address from 
SMU
By Maditsi Matlala



Colleagues and fellow academics congregated at the Roodevalley hotel 
to bid farewell to SMU's Dean of Medicine, Professor Lionel Green-
Thompson. He is joining the University of Cape Town.

In reac�ng to what his colleagues organised, Prof Green- Thompson said “the 
farewell func�on that has been organised for me, was not only a humbling 
experience but it is a lesson in Ubuntu, that I will forever cherish”. 

Dr Brenda Nemukongwue, in her opening remarks, as the director of the 
programme said that Prof Lionel Green-Thompson planted a tree at SMU but 

did not stay long enough not only to enjoy its fruits, but did not bask in its 
shade. 

Speaking on behalf of the school of medicine, Prof Zack Koto, the 
head of the department of general surgery, said he was sad 

that Prof Green-Thompson was leaving the university and 
that SMU will be poorer without him. But on the other 

hand, he was delighted that Green Thompson will 
be able to con�nue with the work he had started 

whilst at SMU, but he will con�nue with it at 
the University of Cape Town (UCT). Prof Koto 
further lauded him for leaving a great legacy 
and massive footprints. 

Prof Lekan Ayo Yusuf, the SMU Ac�ng Vice-
Chancellor, recalled the day he had a 
mee�ng with Green-Thompson with the 

purpose of orienta�ng him about the 
ins�tu�onal culture at SMU and wished him 

well for his new role. 

   

Prof Lionel Green-Thompson 

leaves SMU
By Maditsi Matlala
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The community of SMU turned out in their numbers to 
thcelebrate 4  March 2020 as the very first celebra�on of the 

World Obesity Day (WOD) in South Africa, on SMU campus. 
The audience listened a�en�vely to Prof Zack Koto, head of the Dr 
George Mukhari Academic Hospital (DGMAH)/SMU Bariatric 
Surgery Unit se�ng the scene about the dangers associated with 
obesity. 

“The fundamental causes of obesity and overweight are increase in 
food that are energy-dense and rich in fat, sedentary lifestyle, 
decrease in physical ac�vity, changing modes of transporta�on and 
increasing urbanisa�on,” said Prof Koto. 

Other members of the mul�lateral team of the DGMAH/SMU 
Bariatric Unit also shared their experiences and wisdom with the 
audience. Dr Anel Lengton, said “SA is among the countries that 
rank high with an obese popula�on – 70 percent of females and 40 
percent of males are obese.”  

Prof Koto added that the metabolic surgery is not cosme�c surgery. 
It is a life changing procedure which the medical insurance industry 
is covering on the proviso that the opera�on is carried out at an 
accredited facility. DGMAH/SMU Unit is one of the two that have 
been accredited interna�onally. 

Ms Rebone Ntsie, the Director of Nutri�on, Na�onal Department of 
Health, said that one of the risk factors rela�ng to dietary intake, is 
the low consump�on of fruits and vegetables behind the 
development of obesity and overweight. She emphasized that 
people need to strive to eat five fruits and vegetables a day. 

Shining the spotlight
on obesity during 
World Obesity Day  

Previously obese pa�ents of DGMAH/SMU Bariatric Surgery Unit 
who underwent life changing weight loss surgery, graced the 
occasion. In their lean, but shapely bodies and brimming with 
renewed self-confidence, they appreciated the adula�on they got 
from those who a�ended the event.
 
Ms Felicity Letsoko, gave a moving account of the weight loss 
journey she travelled from 103 kg to 80kg.  She added that the going 
was rather tough, but she was determined to lose weight and be 
able to live a healthy life.  She encouraged those who are obese to 
Join the weight loss programme and change their lives. 

Ms Matlhodi Matjila, weighed 108 kg and thanks to this programme, 
she now weighs 70kg and her health improved so much that she no 
longer takes diabetes medica�on. She too, also encouraged the 
obese to join the weight loss programme to change their lives. 

Ms Kutlwano Menyatsoe, said she was mo�vated to join the 
programme a�er her mother passed on due to diabetes and she 
vowed to s�ck to the new lease on life, courtesy of the weight loss 
programme. 

Scores of young and old joined long queues to access free health 
assessment services such as Body Mass Index (BMI), High Blood 
tests and Sugar level tests. With results of their tests at hand, those 
who have been iden�fied at risk of obesity, were advised by diete�cs 
students about the dietary programmes to follow to mi�gate the 
risk. 

By Maditsi Matlala
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