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S
ince the declara�on of the Covid-19 
pandemic in March 2020, a lot has been 
learnt as this has been an uncharacteris�c 

medical emergency. A lot has been learnt 'on-
the-job” and s�ll there are a few grey areas. 
SMU Publica�ons Editor Phaladi Seakgwe 
spoke to Dr Andrew Musyoki Deputy Head: 
South African Vaccina�on and Immunisa�on 
Centre and SMU Senior Lecturer and Course 
coordinator for MBCHB 3.

Phaladi Seakgwe (PS): There have 

been reports about people who have 

vaccinated before and s�ll contracted the 

Corona virus, please enlighten us how this 

happens?

Dr Andrew Musyoki: There is currently  

no vaccine against any infec�ous disease that is 

100% protec�ve against infec�on. With that 

said, various vaccines have shown different 

rates of efficacy (how well the vaccine works in 

clinical trial se�ngs) which is a factor of both 

the vaccine design and the host ability to 

respond to the vaccine challenge.

 

It is also important to consider the �me from 

vaccina�on to when an individual test posi�ve 

to Covid-19; A vaccine generally would take 2-4 

weeks to trigger a reasonable immune res-

ponse.  In the days immediately a�er 

vaccina�on, the individual s�ll is as vulnerable 
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Focus on 
Vaccines - 
What you need to know 
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Phaladi Seakgwe
Editor

as any unvaccinated individual. This also means that for those taking 

vaccines that need mul�ple doses, one needs to have taken the 

complete schedule and allow the body to mount a good immune 

response (within 2-4weeks) before one can have adequate level of 

protec�on.

PS: What is the role of a vaccine, in this case the Covid-19 vaccine 

if people s�ll contract the virus a�er vaccina�ng? 

Dr Musyoki: Various vaccines are developed to meet certain 

primary endpoints. For all the current Covid-19 vaccines, the 

primary endpoint is to reduce disease severity, hospitalisa�on, and 

death due to SARS-Cov-2. Globally, 3.42 billion doses have been 

administered including over 4 million in South Africa. Data from 

countries with high vaccina�on coverage such as Israel and the 

United States of America is showing that predominantly those who 

are now being admi�ed for cri�cal care and die due to complica�ons 

of Covid-19 are those who have not been vaccinated. 

PS: There are several myths around vaccines, we have seen 

reports that thousands of teachers in Gauteng for instance said 

they will not vaccinate, perhaps due to the misinforma�on around 

vaccines, no�ng that this is voluntary, how best can we encourage 

people to vaccinate?

Dr Musyoki: Sharing credible informa�on is the best way to 

reduce the anxiety around vaccines against Covid-19. Now that 

vaccines have been administered globally and there is encouraging 

data to support why every eligible person should be vaccinated, this 

needs to be shared widely in all possible avenues. 

that offer the latest informa�on on all aspects regarding Covid-19. 

The WHO and Unicef websites are among the most credible sources 

of informa�on interna�onally. We should discourage the use of 

unverified sources of informa�on especially the forwards in different 

social media pla�orms.

It is very important to remember it is criminal to share misinfor-

ma�on. One needs to respond to the sender and let them know this 

and advice to use credible source of informa�on.

 

The other key part that all should be involved in, is to flood social 

media with posi�ve messages.

PS: With other vaccines, you only take a single dose and others 

require 2 doses, why? In other words what is the difference, is it 

issues of efficacy or what is contained in a vaccine?

Dr Musyoki: The ac�ve component (an�gen) of a vaccine is 

different from one vaccine to the other. The goal for vaccina�on is to 

train the immune system against infec�on by the organism of 

interest. The way the human immune system responds to the 

different an�gens is also not the same. To some, the immune system 

Locally, there are credible websites such as:

Ÿ www.sacoronavirus.co.za,
Ÿ www.nicd.ac.za and
Ÿ www.health.gov.za/covid19/

, www.nicd.ac.za and www.health.gov.za/covid19/

would respond by producing higher levels of an�bodies than others. 

However, with every �me the immune system is challenged by the 

same an�gen; it responds be�er, faster, and more robustly. 

Among other factors that we learn during the ini�al stages of the 

vaccine development is how well the vaccine candidate s�mulates 

the immune system. This contributes to what informs one vaccine 

type to be administered as one dose while others in mul�ple doses.

PS: What do we mean by immunity?

Dr Musyoki: With regards to vaccina�on, immunity refers to the 

state of the host defence system to fight infec�on. This is mainly the 

ability of the body cells to produces specific an�bodies (specific 

components directed against an an�gen) or to have cells with 

memory to recognise and fight a specific an�gen or organism. The 

amount of these an�bodies and specific cells in an individual 

cons�tutes the level of immunity in the individual. 

PS: How long does it take for the body to develop immunity in the 

case of Covid-19?

Dr Musyoki: Most covid-19 vaccines have shown development of 

immunity from 2 weeks to 4 weeks. Again, one needs to have 

completed the vaccina�on schedule as recommended by the 

developer to be able to mount a reasonable defence. Currently only 

the Johnson and Johnson Covid-19 vaccine is a single dose while the 

Pfizer vaccine is a two-dose vaccine. 

PS: From what age can one start vaccina�ng, is it necessary for 

children to vaccinate for Covid-19?

Dr Musyoki: As Covid-19 was recognised to affect the elderly 

popula�on more, all Covid-19 vaccines were developed and tested in 

adults aged 18 years and older. Currently a�er further tes�ng in the 

younger age group, the Pfizer/BioNTEC vaccine was recommended 

for use by children as young as 12 years. This is especially in the case 

of vulnerable children. It is important to note that children fare be�er 

than adults when infected.

PS: Can you spread the Corona virus a�er being vaccinated?

Dr Musyoki: In the unfortunate event of one ge�ng infected a�er 

vaccina�on, the possibility of spreading the infec�on is there un�l 

the infec�on is cleared. It is very important to note that in the 

vaccinated person, the level of virus is expected to be much lower as 

the body will fight-off the infec�on more readily hence may be less 

infec�ous as compared to a person undergoing natural infec�on 

while not vaccinated.

PS: What are the ethical issues to be considered around vaccines?

Dr Musyoki: This is a very broad ques�on that spans from 

personal rights to protec�on to global rights to access vaccines. I 

would like for everyone eligible for vaccina�on to consider the ethical 

responsibility to protect those who are unvaccinated and those not 

eligible to be vaccinated. Data has shown that the more people are 

vaccinated in any popula�on, the less the adverse outcome of 

infec�on and at a cri�cal mass, transmission of infec�on is stopped. 
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Nehawu strike
thFollowing a protracted strike by Nehawu that started on 11  March 

2021 over the 2021 salary increase and other demands related to 
staff benefits, the Vice Chancellor engaged with both the execu�ve 
of Nehawu and on three different occasions addressed mass 
mee�ngs. Labour rejected the ini�al salary offer of 3%. Following 
consulta�ons with REMCO and the ECC, a final offer of 4.5% was 
accepted by labour and; a once off payment of 2,500 to eligible 
employees which would be dependent on the financial health of the 
university. Council was appraised on the status of the Nehawu strike 

th thon 20  and 27  May 2021.

Student protest
A day a�er the commencement of protest ac�on by organised labour 
referred to above, the SRC also convened a Student Body Mee�ng 
(SBM) on 12 May 2021 out of which came about 55 demands for 
Management to respond to.

The Vice Chancellor together with members of the Senior 
Management Commi�ee responded to these demands which were 
subsequently rejected by the SBM. The students held further SMB 
mee�ngs with demands presented therea�er to management. In 
total the Vice Chancellor and members of management presented 
responses to students on a total of five occasions in the New 
Auditorium: 12 May 2021, 17 May 2021, 24 May 2021, 26 May 2021 
and, finally on 02 June 2021.

In addressing the demands of the students, the Vice Chancellor 
convened special mee�ngs of Senate, Execu�ve Commi�ee of 
Senate and the Extended Manco on various dates between 12 May 
2021 and 02 June 2021. Special mee�ngs of the School Boards were 
also convened by Deans to deliberate on some of the issues that 
impacted directly on the curriculum, assessments and professional 
bodies.

Management nego�ated in good faith with students and presented 
responses which it believed were in the best interest of the students, 
the University and the future sustainability of the University and its 
core business. Following Management's lastresponse to the SBM on 
02 June 2021, the student protest was called off on condi�on that the 
SRC would meet with MANCO to further engage and resolve the 
outstanding demands. In this regard Management has met with the 
SRC on 03, 04 and 07 June 2021.

thCouncil was appraised on the status of the student protest on 20  May 
thand 4  June 2021.

Some of the demands that students have raised fall outside the scope 
of management and will be addressed once Council presents its 
report on the outcomes of the forensic inves�ga�on of the 
procurement of laptops and, the report on the procurement of new 
residences with par�cular reference to South Point and Madeira. In 
the previous Council mee�ng the SRC had raised concerns about the 
process of procurement of residences and the Chair PRCC is dealing 
with this ma�er.

The combined effect of the Nehawu and student protest is that we 
have effec�vely lost four weeks of the academic calendar. A revised 
academic calendar to ensure that we catch up with the lost �me 
was approved by the Execu�ve Commi�ee of Senate and shared 
with the University community.

In conclusion
(a) The security personnel were overwhelmed when gates were 

closed and were unable to guarantee access onto campus. In 
light of the exis�ng interdict preven�ng people from blocking 
access onto campus, the public order police assisted in 
securing the main gate but were reluctant to venture inside 
the campus due to poten�al escala�on of the conflict. In this 
regard, the VC will be presen�ng to Council a mo�va�on to 
reconsider and review of the decision to ban the use of 
private security, in order to assist in ensuring access to the 
university campus during staff and student protests.

(b) Con�nua�on of the Dialogue Project on a new SMU 
ins�tu�onal culture – as it relates to blocking of University 
entrances and inaccessibility to the University whenever 
there is a protest ac�on. Blocking access denies members of 
the community access for medical a�en�on in the dental 
school. We also host the NHLS labs on campus, and when 
gates are closed, the staff of NHLS are unable to access their 
work sta�ons. Further, many research ac�vi�es, by staff, 
students and na�onal/interna�onal partners are severely 
affected.

(c)  A compact agreement between all the stakeholders is key to 
a new way of structures expressing their disagreements with 
management, but without compromising the core business of 
the University.

The Vice Chancellor Prof Peter Mba� presented the 
state of campus report to the SMU community. Below 
are extracts from the report focusing on labour and 
student protests. A series of highlights from the report 
will be published through global mail to the SMU 
community on an ongoing basis.

Extracts from 
the VC’s state 
of campus report



INTRODUCTION
Community Engagement (CE) is an area of strategic focus at Sefako 
Makgatho Health Sciences University (SMU). SMU aims to 
collaborate with the surrounding community of Ga-Rankuwa to 
share knowledge and resources and, in so doing, contribute to the 
social and health transforma�on of Ga-Rankuwa. The ul�mate 
aspira�on is that SMU's CE reach eventually extends to the en�re 
province where the University is located (Gauteng) and 
interna�onally through teaching, learning and research. Through CE, 
we endeavour to encourage and deepen scholarship and 
engagement such that it is marked by staff and student collabora�on 
with communi�es for the benefit of both. In so doing, SMU's CE 
outputs will become locally recognised, responsive and relevant due 
to community partnerships that meet individual, community, and 
popula�ons' health, social, and economic needs.

COMMUNITY ENGAGEMENT AT SMU
Although SMU has made significant strides towards community 
engagement ac�vi�es, it is essen�al to acknowledge that this has not 
always been the case. CE at SMU was previously occurring on an ad 
hoc basis. However, since SMU is classified as a comprehensive 
University, it needed structures to guide its CE strategic goals. 
Therefore, transforming how SMU conducted its CE ac�vi�es has 
been the primary goal of the office of Prof Eunice Seekoe. At the 
beginning of her tenure, the office started by formalising a Senate 
Community Engagement Commi�ee structure.

Furthermore, the development of the CE policy and opera�onal 
plans to guide the implementa�on of the CE strategy were 
established and facilitated. Such developments have led to the 
introduc�on of seven new projects to the exis�ng CE ac�vi�es. The 
new projects were ini�ated as part of the SMU's Covid-19 response 
to the needs of its communi�es, staff and students. The projects are 
carried out by all the five (5) Schools of SMU, which forms the 
academic structure the University:

School of Medicine
One of the projects was the Training on Covid-19. The project was 
implemented under the leadership of Professor Dineo Mawela 
(Deputy Dean of School of Medicine) and her team. This project 
allowed the University to coordinate the arrival of different student 
cohorts on campus as per the lockdown provisions.

The second project implemented by the School of Medicine is the 
Psychological Interven�on Services during the Covid-19: Concept 
model. The focus of this project was to provide psychological support 
to the University community, both staff and students. The services 
included screening for early detec�on of Mental Health issues, 
psychotherapeu�c assessment and interven�on to vulnerable and 
high-risk individuals. In conformity with social distancing regula�ons, 
screening and therapy sessions were conducted online. In cases 
where face-to-face therapeu�c sessions were necessary, such 
sessions were conducted as per the prescribed Covid-19 regula�ons. 
The standard opera�ng procedures were developed by the project 

leader, Dr Maepa, for use by MSc students who have been involved in 
the project. Students received training before they started this cri�cal 
work. According to Prof Mawela, the MSc students complied with the 
HPCSA requirements and are supervised by the senior clinical 
Psychologist in their departments.

The School of Pharmacy
With a clear focus on reducing the risk of infec�on during the Covid-
19 period, the School of Pharmacy collaborated with the School of 
Sciences and Technology on a project called 'clean and healthy 
hands'. Through the project, they aimed to improve the quality of 
infec�on control. To do this, the two schools decided to collaborate to 
develop alcohol-based sani�zers as these were found to be more 
effec�ve than an�microbial soaps. Furthermore, the project has 
been expandedto the Taxi Industry, where sani�zers and educa�onal 
informa�on is shared with the taxi industry community.

The School of Science and Technology
In addi�on to the joint project with the School of Pharmacy, the 
School of Science and Technology developed an educa�onal 
awareness campaign on Covid-19. The campaign was carried out in 
selected rural communi�es in Ga-Rankuwa, North West, and 
Limpopo provinces. The School organised a team that visited the 
communi�es and spoke about Covid-19, social distancing, and good 
hygiene, including preven�on of the spread of Covid-19.

The School of Health Care Sciences
The School implemented two projects—the first project was the 
food, nutri�on and physical ac�vi�es during self-quaran�ne in the era 
of Covid-19. The project focused on healthy ea�ng during Covid-19 
and self-quaran�ne. The project created a pla�orm for sharing 
valuable informa�on within communi�es regarding nutri�on to help 
keep the immune system strong. The School provided �ps on diets 
that support good health. The second project of the School of Health 
Care Sciences focused on developing Communica�on Borders for 
incubated pa�ents in ICU, and that was a Pilot project for George 
Mukhari Academic Hospital.

The School of Oral Health Sciences
The School facilitated community outreach through poli�cal Ward 
Councilors for the various wards in community areas served by SMU 
(i.e. Soshanguve, Mabopane, Ga-Rankuwa, A�eridgeville and 
Mamelodi). Ward Councillors are recognised for their role as crucial 
community gatekeepers. As such, the project aims to establish a 
rela�onship between Ward Councillors and the University 
community.

CONCLUSION
Despite the challenges that came with Covid-19, CE at SMU has 
managed to make significant strides in its efforts. This has been 
possible largely due to the enthusiasm and involvement of Deans 
of Schools within SMU, stakeholders and communi�es. By 
leveraging rela�onships and skills, CE has the poten�al to not only 
make meaningful contribu�ons to communi�es but to also 
reinforce the culture of ubuntu.

page 4 / NEWSLETTER / Volume 6 / 6th Edi�on Sefako Makgatho Health Sciences University smu__sa |      SMU TVSMU_SA@www.smu.ac.za ||| SMU_SA@www.smu.ac.za||||

speaks about Community 
Engagement at SMU

Prof Eunice Seekoe



Maditsi Matlala spoke to Prof Stephen Hendricks on his 
appointment to chair the commi�ee of dental deans and 
also looked at how Covid-19 affects the oral health space.� � �

Maditsi Matlala (MM): Tell us about your appointment as the 
chair of the Commi�ee of Dental Deans.

Prof Hendricks:  The Commi�ee of Dental Deans is a structure 
set up by Deans in their Capacity as academic leaders at Universi�es. 
This is my first term of 2 years for 2021 and 2022 as Chair of the 
Commi�ee of Dental Deans. The Commi�ee of Dental Deans is a 
Forum which seeks to engage on issues affec�ng Dental Schools, in 
the country. 

MM: Your appointment is an expression of confidence the 
profession in SA, has in you and your school, at SMU. What is the 
significance of your appointment to this posi�on? 

Prof Hendricks: The appointment expresses confidence in SMU 
and in the Chair by the Fellow Dental Deans of South Africa.
 
MM: What are your roles and responsibili�es in this posi�on? 
 
Prof Hendricks: To provide leadership, facilitate discussions 
with Fellow Deans on ma�ers of academic, clinical and research 
affec�ng both undergraduate and postgraduate students. To give 
direc�on and advice on all ma�ers of Den�stry as it affects Dental 
Schools in the country and to uphold Quality Educa�on of Den�sts, 
Oral Hygienists, Dental Therapists and Dental Specialists in the 6 
categories of Dental Specialists in South Africa
       
MM: How will your posi�on as the chair, benefit SMU and school 
of oral health sciences?  

Prof Hendricks:  It provides SMU an opportunity to set the 
pace on Dental ma�ers in South Africa, to bring about new 
innova�ons in the Dental Curriculum, to promote transforma�on of 
Higher educa�on as it affects Den�stry and to promote Oral Health 
Research both in SA and on the con�nent and globally.

appointed Chairperson 
of the Commi�ee 
of Dental Deans 

  ��
MM: Are there any issues that you are hoping to address, as the 
chairman?

Prof Hendricks: This is my first term as Chairperson. My plans are 
to redress the inequi�es in access to Dental studies in South Africa, to 
ensure that we set up a College of Den�stry of South Africa (CDSA) 
that is transformed and that is representa�ve, both in composi�on 
and in the nature of issues addressed and the solu�ons proposed, and 
put forward.

MM: What is that you hoping to change in the profession?

Prof Hendricks: To make the study of Den�stry, Oral Hygiene and 
Dental Therapy more accessible for our students coming from very 
disadvantaged  socio-economic backgrounds and to look into the 
issue of high schooling from which our student come to ensure that at 
such schools we have very good Maths and Science teachers. By so 
doing, work in harmony with school principals so that the products of 
the High Schools for our disadvantaged applicants can excel when 
they get to University. With regards to the professions of Den�stry, of 
Oral Hygiene and of Dental Therapy, is to ensure that we produce 
excellent leaders in these professions who will conduct prac�ce in an 
exemplary manner as we prepare graduates for the new government 
proposed Na�onal Health Insurance (NHI) Funded System for South 
Africa.

MM: Your appointment comes at a cri�cal �me when the SA public 
health and interna�onally public health are being challenged by the 
COVID 19 pandemic.  How will you lead the commi�ee to respond to 
the challenges of COVID19 pandemic?

Prof Hendricks: In the presence of Covid 19, it is very important 
that all measures be taken to ensure the safety of the student, the 
pa�ent and the a�ending clinical supervisor staff as well as that of the 
support staff. In Oral Health Services, there are considerable Aerosol 
generated due to the nature of Aerosol Genera�ng Procedures (AGP) 
while doing dental procedures and so it is important that there are 
protec�on measures ins�tuted. To this extent the Gauteng 
Department of Health (GDOH) BAC has approved the installa�on of 
AGP Equipment and there is a small team of Specialists working on it 
in the School of Oral Health Sciences (SOHS). The next phase is to 
improve the total Dental Hospital in terms of AGPs by installing a High 
Volume Air Condi�one (HVAC) which extract the aerosol spray though 
HEPA filters and which would provide op�mal safety.

Prof Stephen Hendricks 

- Maditsi Matlala
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The first fact finding mission, led by Ms Manare Mamabolo 
the chair of the Student Affairs Commi�ee of Council 
(SACC), concluded that the complaints that the students 

raised, about the state of their residences, had merit. This finding 
was also confirmed by Mr Thabiso Lekoana, the chairperson of 
the Infrastructure and Finance Commi�ee of SMU Council, also 
on his walkabout on campus.   

The SACC spent two days inspec�ng residences and speaking to 
student residence leaders,  residence managers and 
representa�ves of the owners of the residences in down town 
Pretoria, where students live. Focusing only on infrastructure, Mr 
Lekoana also engaged with the student leaders, ins�tu�onal 
planning department and its technical services unit who were on 
hand to apprise him of developments. 

The SACC, which is an advisory organ of council, was established 
to elevate student issues to council, in line with the SMU statute. 
It consists of three serving members of council, two deputy vice-
chancellors and two Student Representa�ve Council (SRC) 
members (SRC President and the chairperson of the Student 
Housing Commi�ee). Ms Manare Mamabolo chairs the SACC. 
The following members, a�end the mee�ngs of the SACC on the 
basis of standing invita�ons, and they are - the Execu�ve Director 
of Student Affairs and Residences, Deputy Registrar, Informa�on 
and Communica�on (ICT) Director, Communica�on and 
Marke�ng Director and the Head of Safety and Security. 

The fact finding missions culminated in the compila�on of an 
ac�on plan which was spearheaded by Dr Irene Mohasoa, the 
Execu�ve Director of the Department of Student Affairs and 
Residences to address the challenges that have been iden�fied, 
on and off campus. Top on the list is the delayed maintenance of 
residence facili�es. Some of the facili�es which need 
maintenance will be included in the 2021 funding applica�on to 
the Department Higher Educa�on and Training (DHET). 

Renova�ons are underway at the Dr George Mukhari Academic 
Hospital (DGMAH). The stench at residence 2 B is receiving 

chemical treatment. The long term solu�on would involve closure 
of the 2 B residence for full scale repair work. The process is 
underway to procure circuit breakers and to close the distribu�on 
box at residence 5 A.  

In order to deal with some of the challenges students are 
confronted with in the immediate term while the university is s�ll 
exploring long term solu�ons, plumbers con�nue to drain water as 
and when needed from the electrical kiosk outside one residence. 
Rewiring of the distribu�on box and sealing off the area is also 
amongst the solu�ons considered being considered. It was 
revealed during the visits that maintenance of residence 
resources such as washing machines, dryers, hydro, boilers, 
geysers, at Drie Lilies, TVL, The Heights, South Point residences is 
delayed. 

The commi�ee also heard that students at all on and off campus 
residences are experiencing WIFI challenges.  The owners of the 
Drie Lilies, Heights, Posterity, TVL, and South Point have received 
le�ers of demand to address WIFI challenges. Those students in 
Drie Lilies, experiencing WIFI problems were iden�fied and their 
names submi�ed to university ICT to be provided with data to 
enable them to do their work without any further hindrance.

Lecture halls and laboratories are old. The university is also in the 
process of submi�ng funding proposals for smart class rooms, 
laboratories and skills simula�on centre to DHET. In the interim, 
plans to procure the mobile laboratories have been ac�oned. 

Tenders for the appointment of the service providers, for mobile 
food services were issued and bids have been received. Bids 
evalua�on will commence soon.  Plans are in place to appoint an 
engineer to a�end to cracks appearing at the campus health 
building. Terms of reference for an external Emergency 
Management Service (EMS) provider have been approved and 
request for quota�ons have been issued.

There is no doubt that there are s�ll some areas that require 
a�en�on as raised by students and the university has assured 
them that these will be a�ended to. 

Student Affairs 
Commi�ee of Council 
visits key areas on and 
off campus to get 
first-hand informa�on 
on challenges experienced 
by students - Maditsi Matlala
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Matsobane Tisane, a senior physiotherapy student, shared 
his views about working at SIRU.  “Sports Physiotherapy 
can take you places you have never imagined, if you are 

passionate, work hard and always listen.” These were the words that 
stMr Matsobane Tisane heard as a 1  year physiotherapy student, 

from Mr Muhammad Dawood, SIRU Manager. 

At the �me, all of the things Mr Dawood said and showed them, 
looked worlds away from his grasp. Yet he s�ll chose to keep these 
words of wisdom, as his mantra. He took to heart all that Dawood 
and other lecturers taught them, such as to consistently exercise and 
come early to SIRU, for clinical work. These became part of his daily 
rou�ne to hone his physiotherapy skills, knowledge and ul�mately, 
professional development, whilst he was s�ll a student. 

According to Matsobane, SIRU became his personal real life learning 
centre exposing him to a variety of physiotherapy techniques such as 
strapping, sports pa�ent analysis and treatment. However, at the 
�me, it seemed as if it would only be le� as good things to know, but 
would not be used any �me soon, given COVID-19 restric�ons, on 
spor�ng ac�vi�es. 

But he had always been a firm believer that success stems from good 
prepara�on. Belief in the unknown, became a reality when he was 
selected to be part of the four students, from SMU, to render clinical 
service at the Athle�cs South Africa Junior Championships, in April, 
at Paarl in the Western Cape. 

Matsobane, along with Mr Sipho Sithole, Ms Mikayla Rothmann and 
Ms Anemike Schu�e, went to the championship. There they met Ms 
Thabitha Mohlala who was the Chief Physiotherapist for the event. 
Dr Maki shared with him her whole professional journey - from why 
she decided to become a doctor in the first place, to how she 
became the first ever Banyana Banyana team doctor in 1998, to 
service in Athens Olympic Games in 2004. He had watched the 
games when he was just a 9 years old boy. But there he was, learning 
from Dr Maki, who had seen and done it all. This was awesome and 
inspira�onal, for him.  

Using sports not only as a way to stay off the streets and its dangers 
was always uppermost in his mind. Hence he played for Mamelodi 
Sundowns Development whilst s�ll in high school. But injury put 
paid to his dreams of playing professional soccer. As he had a strong 
academic founda�on, he chose to fall back on physiotherapy 
studies.  

He also met with the medical team from Gauteng Department of 
Sport at the championships, most notably, Dr Phalane. 

Since his early days as a physiotherapy student, he had developed a 
habit of walking around sports grounds talking to athletes about the 
services SIRU provides. He did the same at the event which started to 
be beneficial towards him. Athletes approached him for help to 
improve their recovery in prepara�on for the next day. 

On the second day of the event in the morning things were a bit slow 
but the organiza�on was way be�er as they were allowed within the 
stadium from early on he decided to put strapping ice, rubs the bag 
and went to close to the track, especially a�er an incident of an 
athlete falling on the track and was seen being treated by a security 
guard. Being so close to the track, he saw a lot more athletes, coaches 
and tried to understand their exercise principles and rou�nes and 
urged them to come by and use their services as it will all be for their 
performance benefits. 

One of his highlights was when he treated an athlete who par�cipates 
in 400 race, who he discovered, was a youth record holder in the 400 
metre dash.  As other athletes already knew the record holder, more 
athletes followed him and joined the queue to be treated by 
Matsobane. This was a show of confidence in him and he was happy 
to see the athlete he treated going on to win the 400 metre race. 

Matsobane and other SIRU team members strapped athletes, helping 
with their warm ups and recovery. This became even more 
excep�onal as a learning environment as athletes started to come 
with physical condi�ons where they assessed, diagnosed and treated 
not athletes, only as physiotherapists, but with the assistance of the 
Sports Doctor and Orthopaedic Surgeon also being on hand. 

“I have never strapped, treated, diagnosed so many different pa�ents 
within such as short period of �me, having to come to complicated 
decisions whether it was safe or not for athletes to compete, knowing 
and understanding the severity of their condi�ons with it all being real 
life situa�ons”, he remembered. 

Though he always believed SMU has so much poten�al and never 
understood why elite athletes did not consider SMU as their first point 
reference when requiring any form of sports rehabilita�on. He 
however fell in love with the vision of SIRU as he believed it could 
make that long term idea a reality.

- Maditsi MatlalaMatsobane Tisane 
shares his experiences of working at the Sports 

Injury Rehabilita�on Unit (SIRU) - Maditsi Matlala
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SMU has turned into a construc�on side. On a daily basis, 
trucks drive into campus carrying loads of building 
material with workmen and women in work suits and 

helmets to change the face of SMU for the be�er. 

At these construc�ons sites, new buildings are going up from 
the ashes of old building that have been demolished including 
old ones that are being repurposed. Old infrastructure 
facili�es are ge�ng faceli�s.  

This massive construc�on and refurbishment programme is 
des�ned to go a long way not only to change the look and feel 
of campus, but will also improve the spa�al experience of 
students, staff and stakeholders.  

These projects are seeing the light of day courtesy of the 
Department of Higher Educa�on and Training (DHET) which 
approved funding applica�ons from SMU, for 29 projects, in 
December 2019 and a further 4 projects in August 2020. So far, 
Millions have been allocated to fund the refurbishment of 
outdoor and indoor facili�es. 

These projects include the bulk water re�cula�on service, 
which is at stage 5, for which a contractor has been appointed 
and set to take off in approximately four weeks. The University 
boundary wall project, involves the erec�on of a ClearVu fence 
running for 3,8 kilometres which has been erected and 3,6 
Kms long half solid concrete, soon to be built. 

There has been significant progress made on outdoor projects 
that such as filling of the potholes and paving of the parking 
areas. The old tennis court has been converted into a 
mul�purpose sports facility to play tennis, volley ball and 
netball. In so far as the electrifica�on of the campus is 
concerned, five high mast lights have been installed at 
strategic spots on campus, to light up the paths that students 
criss-cross, from the main gate, all the way to their residences.   

On the security front, Close Circuit Television (CCTV) cameras 
are being installed in 6 residences, at the student one stop 
building, oral health building and at the new clinic which has 
already been completed to improve the safety measures. 
Turns�les are also being installed for security purposes. 

In terms of the geyser replacement project, old geysers are 
being replaced and heat pumps installed in residences. The heat 
pumps are used to fast track the process of hea�ng up the water 
first and therea�er pump the warm water into geyser, which 
heats the water further and faster. 

To deal with challenges of power provision and minimise the 
impact of load shedding, nine standby generators are being 
installed to make sure that in the event of a power failure, 
electricity is available to the campus community – six are being 
installed at residences, two at lecture halls and one at the 
student cafeteria. 

Nearby, the staff cafeteria is being constructed, which is 70 
percent completed and the student pavilion which is near 
comple�on. The pavilion will have space for a variety of trade 
stores for the benefit of the students. The old animal produc�on 
building is being converted into a pharmaceu�cal and chemistry 
laboratory for the school of pharmacy. A stone throw away, 
another is being converted into a Centre for Entrepreneurship 
Rapid Incubator (CfERI). Fire detec�on systems are to be 
upgraded in the CP Building, Skills Simula�on Centre, NSB 
Building and residence 2A. Two space audits have been carried 
out in the main library and all teaching and learning facili�es to 
check compliance with DHET space norms and the library with 

thinterna�onal trends in the view of the 4  Industrial Revolu�on.

The infrastructure related projects are geared towards giving 
SMU a faceli� and improve the experience of both staff and 
students.

Transforming 
the spa�al 
look and feel 
of SMU - Maditsi Matlala
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For more 
information contact:

Help us help the vulnerable by dona�ng clothes of children 
between the ages of 1-21 years and non-perishable food items. 

Donations must be dropped at the charity box in 

the Security Office at the SMU main gate orat the SMU FM Radio Station.

 
Babalwa Luphondo | Tel: 012 521 5976 | Email: babalwa.luphondo@smu.ac.za
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